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Preface

The COVID-19 pandemic has raised new barriers
to building inclusive and prosperous economies
and societies. Pre-existing gender gaps have
amplified the crisis asymmetrically between men
and women, even as women have been at the
frontlines of managing the crisis as essential
workers. The hardest hit sectors by lockdowns
and rapid digitalization are those where women
are more frequently employed. Combined with the
additional pressures of providing care in the home,
the crisis has halted progress toward gender parity
in several economies and industries.

Gender-sensitive recovery strategies will be
critical in making up ground lost during 2020 to
prevent long-term scarring in the labour market.
Leaders have an unprecedented opportunity to
build more resilient and gender-equal economies
by investing in inclusive workplaces, creating
more equitable care systems, advancing
women’s rise to leadership positions, applying a
gender lens to reskilling and redeployment and
embedding gender parity into the future of work.

At the World Economic Forum, the Centre for

the New Economy and Society is supplementing
research into gender gaps with a growing
portfolio of initiatives. Closing the Gender Gap
Accelerators work with advanced and developing
economies to create public-private collaborations
for rapid acceleration to economic parity,
focusing on increasing women’s participation in
the workforce, closing the gender pay gap, and
helping more women advance into leadership
roles and develop in-demand skills. The
Hardwiring Gender Parity in the Future of Work
initiative is seeking commitments from businesses
with the ambition to embed parity into the fastest
growing emerging professions.

This year’s report aims to keep the focus on
consistent measurement of gender gaps while
providing new data to point to emerging and
concerning trends in the labour market so

that we can proactively address them. We are
delighted to feature in this report a special
collaboration with LinkedIn and lpsos, who have
provided unique data and new measures to track
gender gaps.

We are deeply grateful to the Centre for the
New Economy and Society Stewardship Board
members for their leadership of this agenda,

to the over 100 partners of the Centre and the
expert guidance of Global Future Councils and
Chief Diversity Officers, and to a range of national
ministries of economy, education and labour. On
behalf of the Forum, we would like to express
our gratitude to Roberto Crotti, Kusum Kali Pal
and Vesselina Ratcheva for their leadership of
this project. We would also like to thank Eoin O
Cathasaigh for his support of this project at the
World Economic Forum.

We hope that this report will serve as a call to
action to leaders to embed gender parity as
a central goal of our policies and practices to
manage the post-pandemic recovery, to the
benefit of our economies and our societies.

Saadia Zahidi
Managing Director and Head of the Centre
for the New Economy and Society
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Key Findings

The Global Gender Gap Index benchmarks the — Widening gender gaps in Political Participation
evolution of gender-based gaps among four key have been driven by negative trends in some large
dimensions (Economic Participation and Opportunity, countries which have counterbalanced progress
Educational Attainment, Health and Survival, and in another 98 smaller countries. Globally, since
Political Empowerment) and tracks progress towards the previous edition of the report, there are more
closing these gaps over time. women in parliaments, and two countries have
elected their first female prime minister (Togo in
This year, the Global Gender Gap index benchmarks 2020 and Belgium in 2019).
156 countries, providing a tool for cross-country
comparison and to prioritize the most effective — The gender gap in Economic Participation and
policies needed to close gender gaps. The Opportunity remains the second-largest of the
methodology of the index has remained stable since four key gaps tracked by the index. According
its original conception in 2006, providing a basis for to this year’s index results 58% of this gap has

robust cross-country and time-series analysis. The
Global Gender Gap Index measures scores on a 0
to 100 scale and scores can be interpreted as the

distance to parity (i.e. the percentage of the gender

gap that has been closed).

been closed so far. The gap has seen marginal
improvement since the 2020 edition of the report
and as a result we estimate that it will take
another 267.6 years to close.

The slow progress seen in closing the Economic

The 14th edition of the report, the Global Gender Gap
Report 2020, was launched in December 2019, using
the latest available data at the time. The 15th edition,
the Global Gender Gap Report 2021, comes out a little

Participation and Opportunity gap is the result

of two opposing trends. On one hand, the
proportion of women among skilled professionals
continues to increase, as does progress towards

over one year after COVID-19 was officially declared
a pandemic. Preliminary evidence suggests that the

wage equality, albeit at a slower pace. On the
other hand, overall income disparities are still only

health emergency and the related economic downturn
have impacted women more severely than men,
partially re-opening gaps that had already been closed.

part-way towards being bridged and there is a
persistent lack of women in leadership positions,
with women representing just 27% of all manager
positions. Additionally, the data available for

the 2021 edition of the report does not yet fully
reflect the impact of the pandemic. Projections
for a select number of countries show that
gender gaps in labour force participation are
wider since the outbreak of the pandemic.
Globally, the economic gender gap may thus be
between 1% and 4% wider than reported.

The 2021 report’s findings are listed below.

Global Trends and Outcomes

— Globally, the average distance completed to
parity is at 68%, a step back compared to 2020
(-0.6 percentage points). These figures are — Gender gaps in Educational Attainment and
mainly driven by a decline in the performance of Health and Survival are nearly closed. In
large countries. On its current trajectory, it will Educational Attainment, 95% of this gender
now take 135.6 years to close the gender gap has been closed globally, with 37 countries
gap worldwide." already at parity. However, the ‘last mile’ of

progress is proceeding slowly. The index

estimates that on its current trajectory, it will take
another 14.2 years to completely close this gap.

In Health and Survival, 96% of this gender gap

has been closed, registering a marginal decline

since last year (not due to COVID-19), and the
time to close this gap remains undefined. For
both education and health, while progress is
higher than for economy and politics in the global
data, there are important future implications

of disruptions due to the pandemic, as well as

continued variations in quality across income,

geography, race and ethnicity.

— The gender gap in Political Empowerment
remains the largest of the four gaps tracked,
with only 22% closed to date, having further
widened since the 2020 edition of the report by
2.4 percentage points. Across the 156 countries
covered by the index, women represent only
26.1% of some 35,500 parliament seats and just
22.6% of over 3,400 ministers worldwide. In 81
countries, there has never been a woman head
of state, as of 15th January 2021. At the current
rate of progress, the World Economic Forum
estimates that it will take 145.5 years to attain
gender parity in politics.

1. While the drop in
score is relatively small
over the last year, the
number of years to
close the gap increases
substantially because
the overall progress
recorded between
2006 and 2021 is used
to calculate the rate of
progress over 15 years.
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Gender Gaps, COVID-19 and the
Future of Work

High-frequency data for selected economies from
ILO, LinkedIn and Ipsos offer a timely analysis

of the impact of the COVID-19 pandemic on
gender gaps in economic participation. Early
projections from ILO suggest 5% of all employed
women lost their jobs, compared with 3.9% of
employed men. LinkedIn data further shows a
marked decline of women’s hiring into leadership
roles, creating a reversal of 1 to 2 years of
progress across multiple industries. While
industries such as Software and IT Services,
Financial Services, Health and Healthcare, and
Manufacturing are countering this trend, there

is a more severe destruction of overall roles in
industries with higher participation of women,
such as the Consumer sector, Non-profits, and
Media and Communication. Additionally, lpsos
data from January 2021 shows that a longer
“double-shift” of paid and unpaid work in a
context of school closures and limited availability
of care services have contributed to an overall
increase of stress, anxiety around job insecurity
and difficulty in maintaining work-life balance
among women with children.

The COVID-19 crisis has also accelerated
automation and digitalization, speeding up
labour market disruption. Data points to
significant challenges for gender parity in the
future of jobs due to increasing occupational
gender-segregation. Only two of the eight
tracked “jobs of tomorrow” clusters (People &
Culture and Content Production) have reached
gender parity, while most show a severe under-
representation of women.

Gender gaps are more likely in sectors that
require disruptive technical skills. For example,
in Cloud Computing, women make up 14%

of the workforce; in Engineering, 20%; and in
Data and Al, 32%. While the eight job clusters
typically experience a high influx of new talent,
at current rates those inflows do not re-balance
occupational segregation, and transitioning

to fields where women are currently under-
represented appears to remain difficult. For
example, the current share of women in Cloud
Computing is 14.2% and that figure has only
improved by 0.2 percentage points, while the
share of women in Data and Al roles is 32.4%
and that figure has seen a mild decline of 0.1
percentage points since February 2018.

This report also premiers a new measure created
in collaboration with the LinkedIn Economic
Graph team which captures the difference
between men and women'’s likelihood to make
an ambitious job switch. The indicator shows
that women experience a bigger gender gap in
potential-based job transitions in fields where
they are currently under-represented, such as

Cloud Computing, where the job-switching gap
is 58%; Engineering, where the gap is 42%; and
Product Development, where the gap is 19%.

Through the combined effect of accelerated
automation, the growing “double shift”,

and other labour market dynamics such as
occupational segregation, the pandemic is likely
to have a scarring effect on future economic
opportunities for women, risking inferior re-
employment prospects and a persistent drop in
income. Gender-positive recovery policies
and practices can tackle those potential
challenges. First, the report recommends
further investments into the care sector and

into equitable access to care leave for men and
women. Second, policies and practices need to
proactively focus on overcoming occupational
segregation by gender. Third, effective mid-career
reskilling policies, combined with managerial
practices, which embed sound, unbiased hiring
and promotion practices, will pave the way for a
more gender-equal future of work.

Gender Gaps by Country and
Region

Iceland is the most gender-equal country
in the world for the 12th time. The top 10
includes:

Gender ga
Rank Country closed to%:la‘:e
1 Iceland 89.2%
2 Finland 86.1%
3 Norway 84.9%
4 New Zealand 84.0%
5 Sweden 82.3%
6 Namibia 80.9%
7 Rwanda 80.5%
8 Lithuania 80.4%
9 Ireland 80.0%
10 Switzerland 79.8%

The five most-improved countries in the overall
index this year are Lithuania, Serbia, Timor-Leste,
Togo and United Arab Emirates, having narrowed
their gender gaps by at least 4.4 percentage
points or more. Timor-Leste and Togo are also
among the four countries (including Cote d’Ivoire
and Jordan) that have managed to close their
Economic Participation and Opportunity gap by
at least 1 full percentage point in one year. Three
new countries have been assessed this year for
the first time: Afghanistan (44.4% of the gender
gap closed so far, 156th), Guyana (72.8%, 53rd)
and Niger (62.9%, 138th).

Global Gender Gap Report 6



2. All these scores
are based on the
constant sample of
the 107 countries
covered continuously,
from the 2006 edition
to the current edition.

There are significant disparities across and within
various geographies. Western Europe remains
the region that has progressed the most towards
gender parity (77.6%) and is further progressing
this year. North America is the second-most
advanced (76.4%), also improving this year,
followed by Latin America and the Caribbean
(71.2%) and Eastern Europe and Central Asia
(71.1%). A few decimal points below is the East
Asia and the Pacific region (68.9%), one of the
most-improved regions, just ahead of Sub-
Saharan Africa (67.2%) and surpassing South Asia
(62.3%). The Middle East and North Africa region
remains the area with the largest gap (60.9%).?

At the current relative pace, gender gaps can
potentially be closed in 52.1 years in Western
Europe, 61.5 years in North America, and 68.9
years in Latin America and the Caribbean. In all
other regions it will take over 100 years to close
the gender gap: 121.7 years in Sub-Saharan
Africa, 134.7 years in Eastern Europe and Central
Asia, 165.1 years in East Asia and the Pacific,
142.4 years in Middle East and North Africa, and
195.4 years in South Asia.

Global Gender Gap Report 7



1.1

FIGURE 1.1

Benchmarking Gender
Gaps: Findings from
the Global Gender Gap

Index 2021

The Global Gender Gap Index was first introduced
by the World Economic Forum in 2006 to
benchmark progress towards gender parity and
compare countries’ gender gaps across four
dimensions: economic opportunities, education,
health and political leadership (see Figure 1.1). By
providing country rankings, the report incentivizes
comparisons across regions and countries and
stimulates learning on the drivers of gender gaps and
policies to close them.

Country Coverage, 2021

This year, the report expands the measurement of
the global gender gap, adding three more countries
(Afghanistan, Guyana and Niger) to the ranking.

To be included, a country must have recent data
available for a minimum of 12 indicators out of the 14
that comprise the index. Afghanistan, Guyana and
Niger have met this standard for the first time. With
these three new additions, the ranking covers 156
countries; 107 have consistently been included in the
index every year since the first edition in 2006.

The Global Gender Gap Index framework

Economic Participation and Opportunity

Educational Attainment

Health and Survival

©006

Political Empowerment

This year’s 15th edition continues to build on the
methodology established with that inaugural report,
offering a consistent metric to assess progress over
time. As noted in previous editions, significant data
availability limitations prevent reflecting a non-binary
view of gender gaps that covers the full spectrum
of gender identities. As such, the index and the
analysis remain focused on benchmarking progress
on disparities between women and men across
countries, and over time, on economic, education,
health, and political outcomes.

Global Gender Gap Report
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1.2

Global Results

The Global Gender Gap score (based on the
population-weighted average for each of the 156
countries included this year) in 2021 is 67.7%

(when considering only the 107 countries covered
continuously from 2006 to 2021 it is 68.0%). This
means that the remaining gap to close stands at
32.3%. On average, the gap has widened by almost
0.6 percentage points compared to the previous
edition of the index.

This overall widening of the global gender gap is also
reflected in the fact that the number of countries
registering at least a marginal improvement is
smaller than the number of countries scoring a
weaker performance than last year. Out of the 153
countries and economies covered both this year and
in 2020, 98 have improved their score while 55 have
regressed or stalled.

Table 1.1 presents the 2021 Global Gender Gap
rankings and the scores for all 156 countries covered
by this year’s report. Although no country has yet

to achieve full gender parity, the top two countries
(Iceland and Finland) have closed at least 85% of
their gap, and another seven countries (Lithuania,
Namibia, New Zealand, Norway, Sweden, Rwanda
and Ireland) have closed at least 80% of their gap.

Geographically, the global top 10 continues to be
dominated by Nordic countries, with —Iceland,
Norway, Finland and Sweden—in the top five. The
top 10 is completed by one country from Asia Pacific
(New Zealand 4th), two Sub-Saharan countries
(Namibia, 6th and Rwanda, 7th, one country from
Eastern Europe (the new entrant to the top 10,
Lithuania, 8th) and another two Western European
countries (Ireland, 9th, and Switzerland, 10th,
another country in the top-10 for the first time).

Five countries, albeit starting from different levels of
gender parity, have improved their score by at least
4.4 percentage points or more, qualifying as the five
most-improved countries this year: Lithuania, Serbia,
Timor-Leste, Togo and United Arab Emirates.
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TABLE 1.1 The Global Gender Gap Index 2021 rankings
Rank | Country Rank Rank | Country Rank
Score change | Score change Score change | Score change
2020 2020 2006 2020 2020 2006
I 1 Iceland 0,892 0,892 - +0,016 +0,111 I 79 Thailand 0,710 0,710 -4 +0,003 +0,027
I 2 Finland 0,861 0,861 1 +0,029 +0,065 80 Kazakhstan 0,710 0,710 -8 -0,001 +0,017
| 3 Norway 0,849 0,849 -1 +0,007 +0,050 81 Russian Federation 0,708 0,708 - +0,002 +0,031
I 4 New Zealand 0,840 0,840 2 +0,041 +0,089 I 82 Tanzania 0,707 0,707 -14 -0,006 +0,004
| 5 Sweden 0,823 0,823 -1 +0,003 +0,009 | s3 Cyprus 0,707 0,707 8 +0,015 +0,064
I 6 Namibia 0,809 0,809 6 +0,025 +0,122 I 84 Malta 0,703 0,703 6 +0,010 +0,0561
I 7 Rwanda 0,805 0,808 2 +0,014 n/a 85 Uruguay 0,702 0,702 -48 -0,035 +0,047
8 Lithuania 0,804 0,804 25 +0,059 +0,096 86 Paraguay 0,702 0,702 14 +0,019 +0,046
| 9 Ireland 0,800 0,800 -2 +0,002 +0,066 | 87 Viet Nam 0,701 0,701 - +0,002 n/a
I 10 Switzerland 0,798 0,798 8 +0,019 +0,098 88 Romania 0,700 0,700 -33 -0,024 +0,020
I 11 Germany 0,796 0,796 -1 +0,010 +0,044 89 Dominican Republic 0,699 0,699 -3 -0,001 +0,035
12 Nicaragua 0,796 0,796 -7 -0,008 +0,139 90 Belize 0,699 0,699 20 +0,028 n/a
I 13 Belgium 0,789 0,789 14 +0,039 +0,081 91 Venezuela 0,699 0,699 -24 -0,014 +0,032
I 14 span 0,788 0,788 -6 -0,006  +0,056 | 92 Lesotho 0,698 0,698 -4 40,008  +0,017
15 Costa Rica 0,786 0,786 -2 +0,003 +0,092 93 Brazil 0,695 0,695 -1 +0,004 +0,041
I 16 France 0,784 0,784 = +0,003 +0,132 I 94 Liberia 0,693 0,693 3 +0,008 n/a
I 17 Philippines 0,784 0,784 -1 +0,003 +0,082 I 95 Kenya 0,692 0,692 14 +0,021 +0,044
I 18 South Africa 0,781 0,781 -1 +0,001 +0,068 I 96 Cameroon 0,692 0,692 = +0,006 +0,1056
19 Serbia 0,780 0,780 20 +0,044 n/a I 97 Ethiopia 0,691 0,691 -15 -0,015 +0,096
20 Latvia 0,778 0,778 -9 -0,007 +0,069 I 98 Greece 0,689 0,689 -14 -0,012 +0,035
I 21 Austria 0,777 0,777 138 +0,033 +0,078 99 Hungary 0,688 0,688 6 +0,011 +0,019
I 22 Portugal 0,775 0,775 13 +0,031 +0,083 100 Azerbaijan 0,688 0,688 -6 +0,001 n/a
I 23 United Kingdom 0,775 0,775 -2 +0,008 +0,038 I 101 Indonesia 0,688 0,688 -16 -0,013 +0,034
I 24 Canada 0,772 0,772 -5 +0,001 +0,056 I 102 Korea, Rep. 0,687 0,687 6 +0,016 +0,071
25 Albania 0,770 0,770 -5 +0,001 +0,109 I 103 Cambodia 0,684 0,684 -14 -0,010 +0,055
| 26 Burundi 0,769 0,769 6 +0,024 n/a | 104  Senegal 0,684 0,684 -5 -0,000 n/a
27 Barbados 0,769 0,769 1 +0,019 n/a I 105 Togo 0,683 0,683 35 +0,068 n/a
28 Moldova 0,768 0,768 -5 +0,011 +0,055 I 106 Nepal 0,683 0,683 -5 +0,003 +0,135
I 29 Denmark 0,768 0,768 -15 -0,014 +0,022 I 107 China 0,682 0,682 -1 +0,006 +0,026
I 30 United States 0,763 0,763 23 +0,039 +0,059 108 Kyrgyz Republic 0,681 0,681 -15 -0,007 +0,007
| 3 Netherlands 0,762 0,762 7 40,026  +0,037 I 109  Myanmar 0,681 0,681 5 +0,016 n/a
I 32 Mozambique 0,758 0,758 24 +0,035 n/a I 110 Mauritius 0,679 0,679 5] +0,014 +0,046
33 Belarus 0,758 0,758 -4 +0,012 n/a I 111 Brunei Darussalam 0,678 0,678 -16 -0,009 n/a
34 Mexico 0,757 0,757 -9 +0,003 +0,111 I 12 Malaysia 0,676 0,676 -8 -0,001 +0,026
35 Argentina 0,752 0,752 -5 +0,005 +0,069 I 13 Fiji 0,674 0,674 -10 -0,003 n/a
I 36 Lao PDR 0,750 0,750 7 +0,019 n/a 114 Armenia 0,673 0,673 -16 -0,011 n/a
37 Trinidad and Tobago 0,749 0,749 -13 -0,007 +0,069 I 115 Malawi 0,671 0,671 1 +0,007 +0,027
38 Bulgaria 0,746 0,746 " +0,019 +0,059 I 116 Sri Lanka 0,670 0,670 -14 -0,009 -0,050
39 Cuba 0,746 0,746 -8 +0,000 n/a I 17 Ghana 0,666 0,666 -10 -0,007 +0,000
40 Jamaica 0,741 0,741 1 +0,006 +0,040 I 118 Guinea 0,660 0,660 7 +0,018 n/a
gl Slovenia 0,741 0,741 -5 -0,002 +0,066 I 119 Angola 0,657 0,657 -1 -0,004 +0,053
42 Ecuador 0,739 0,739 6 +0,011 +0,096 I 120 Japan 0,656 0,656 1 +0,003 +0,011
43 El Salvador 0,738 0,738 37 +0,032 +0,055 I 121 Sierra Leone 0,655 0,655 -10 -0,012 n/a
44 Panama 0,737 0,737 2 +0,007 +0,044 122 Guatemala 0,655 0,655 -9 -0,011 +0,049
45 Croatia 0,733 0,733 15 +0,013 +0,019 I 1238 Benin 0,653 0,653 -4 -0,004 +0,075
46 Estonia 0,733 0,733 -20 -0,019 +0,038 I 124 Burkina Faso 0,651 0,651 5 +0,016 +0,066
I 47 Zimbabwe 0,732 0,732 - +0,002 +0,086 125 Tajikistan 0,650 0,650 12 +0,024 n/a
48 Montenegro 0,732 0,732 23 +0,021 n/a | 126 Tunisia 0,649 0,649 -2 +0,005 +0,020
49 Georgia 0,732 0,732 25 +0,024 +0,061 I 127 Gambia, The 0,644 0,644 9 +0,016 -0,000
I 50 Australia 0,731 0,731 -6 +0,000 +0,015 I 128 Maldives 0,642 0,642 -5 -0,004 n/a
51 Suriname 0,729 0,729 26 +0,028 n/a I 129 Egypt 0,639 0,639 5 +0,010 +0,061
I 52 Eswatini 0,729 0,729 31 +0,026 +0,069 I 130 Bhutan 0,639 0,639 1 +0,004 n/a
53 Guyana* 0,728 0,728 n/a n/a n/a | 3 Jordan 0,638 0,638 7 +0,015 +0,027
I 54 Singapore 0,727 0,727 = +0,004 +0,072 I 132 Lebanon 0,638 0,638 13 +0,038 n/a
I 55 Luxembourg 0,726 0,726 -4 +0,001 +0,059 I 133 Turkey 0,638 0,638 -3 +0,003 +0,053
I 56 Zambia 0,726 0,726 -1 -0,005 +0,090 I 134 Coéte d'lvoire 0,637 0,637 8 +0,030 n/a
I 57 Madagascar 0,725 0,725 5 +0,007 +0,087 I 135 Papua New Guinea 0,635 0,635 -8 -0,001 n/a
58 Bahamas 0,725 0,725 3 +0,005 n/a I 136 Algeria 0,633 0,633 -4 -0,001 +0,031
59 Colombia 0,725 0,725 -37 -0,034 +0,020 I 137 Bahrain 0,632 0,632 -4 +0,003 +0,043
I 60 Israel 0,724 0,724 4 +0,006 +0,035 I 138 Niger® 0,629 0,629 n/a n/a n/a
61 Bolivia 0,722 0,722 -19 -0,012 +0,089 I 139 Nigeria 0,627 0,627 -1 -0,008 +0,016
62 Peru 0,721 0,721 4 +0,007 +0,059 I 140 India 0,625 0,625 -28 -0,042 +0,024
I 63 Italy 0,721 0,721 13 +0,014 +0,075 I 141 Vanuatu 0,625 0,625 -15 -0,013 n/a
I 64 Timor-leste 0,720 0,720 53 +0,058 n/a I 142 Qatar 0,624 0,624 -7 -0,005 n/a
I 65 Bangladesh 0,719 0,719 -15 -0,006 +0,092 I 143 Kuwait 0,621 0,621 -21 -0,029 -0,013
I 66 Uganda 0,717 0,717 =l -0,000 +0,037 I 144 Morocco 0,612 0,612 -1 +0,008 +0,030
67 Honduras 0,716 0,716 -9 -0,006 +0,068 I 145 Oman 0,608 0,608 -1 +0,006 n/a
I 68 Cape Verde 0,716 0,716 -16 -0,009 n/a I 146 Mauritania 0,606 0,606 3 -0,008 +0,022
I 69 Mongolia 0,716 0,716 10 +0,010 +0,034 I 147 Saudi Arabia 0,603 0,603 -1 +0,003 +0,079
70 Chile 0,716 0,716 -13 -0,007 +0,070 I 148 Chad 0,593 0,593 2l -0,003 +0,068
I al Botswana 0,716 0,716 2 +0,006 +0,026 I 149 Mali 0,591 0,591 -10 -0,030 -0,009
I 72 United Arab Emirates 0,716 0,716 48 +0,060 +0,124 I 150 Iran, Islamic Rep. 0,582 0,582 -2 -0,002 +0,002
73 North Macedonia 0,715 0,715 -3 +0,004 +0,017 I 151 Congo, Democratic Rep. 0,576 0,576 -2 -0,002 n/a
74 Ukraine 0,714 0,714 -15 -0,007 +0,034 I 162 Syria 0,568 0,568 -2 +0,001 n/a
75 Poland 0,713 0,713 -35 -0,023 +0,033 I 163 Pakistan 0,556 0,556 -2 -0,007 +0,013
76 Bosnia and Herzegovina 0,713 0,713 -7 +0,001 n/a I 154 Iraq 0,535 0,535 -2 +0,005 n/a
77 Slovak Republic 0,712 0,712 -14 -0,007 +0,036 I 1565 Yemen 0,492 0,492 -2 -0,002 +0,032
78 Czech Republic 0,711 0,711 - +0,004 +0,039 I 156 Afghanistan® 0,444 0,444 n/a n/a n/a
Eastern Europe 1 Middle East I East Asia Latin America I North America I South Asia 1 Sub-Saharan 1 Western Europe

and Central Asia

Notes

and North Africa

and the Pacific

and the Caribbean

“~” indicates score or rank is unchanged from the previous year.

“n/a” indicates that the country was not covered in previous editions.

Africa

*New countries in 2021
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1.3 Performance by Subindex

This section discusses the overall global gender

gap scores across the four main components
(subindexes) of the index: Economic Participation
and Opportunity, Educational Attainment, Health
and Survival and Political Empowerment. In doing
S0, it aims to shed light on which factors are driving
the overall average decline in the global gender gap
score. The results show that this year’s decline is
mainly caused by a reversal in performance on the
Political Empowerment gap. In parallel, progress on
the Economic Participation and Opportunity, Health
and Survival and Educational Attainment subindexes
has been marginal or stalled. It's important to note
that these results only partially reflect the impact of
COVID-19 on gender gaps, as detailed in Chapter 2.

Breaking down the overall index’s score into its four
subindexes also highlights the progress attained
globally on each of these dimensions so far, taking
into account that additional countries have been
assessed for this edition. As shown in Figure 1.2,

FIGURE 1.2 The state of gender gaps, by subindex
Percentage of the gender gap closed to date, 2021

95% and 96% of Educational Attainment and Health
and Survival (respectively) gaps have been closed
already. However, the remaining gaps have proven
difficult to close completely as their scores have
remained approximately unchanged over the past
few editions of the report.

Progress on closing the Economic Participation and
Opportunity gender gap is less advanced (only 58%
of the gap has been closed so far), while Political
Empowerment has achieved the least progress to
date globally (22%), meaning over 78% of the gap is
therefore yet to be closed.

The Global Gender Gap Index
Educational Attainment subindex

Health and Survival subindex

Economic Participation
and Opportunity subindex

Political Empowerment subindex

100

Percentage points

Source Note

World Economic Forum, Global Gender Gap Index, 2021. Population-weighted averages for the 156 economies featured in the Global Gender Gap Index,

2021.

Taking a closer look at results for each subindex
offers a more complete assessment of the situation
globally. An overview of the global distribution of
subindex performances is presented in Figure 1.3,
with the population-weighted average for each
subindex represented by a blue diamond. It's

clear that countries’ performances are distributed
unevenly among the Gender Gap Index and the
underlying subindexes. Overall, gender gap scores
are clustered around the average score, with a greater
concentration of countries slightly above the average.

As Figure 1.3 shows, the Political Empowerment
subindex is not only the dimension where average
global gender gaps are larger, but also where there is
wide dispersion of countries’ performance. The scores

vary by a great extent, between 0% and 76%, with a
stronger concentration towards the lower half of the
distribution. The distribution of Economic Opportunity
and Participation scores is also fairly dispersed, with
performances ranging from 18% to 92%. Educational
Attainment is where scores are relatively more
concentrated, with country performances ranging
between just 51% and 100%. Finally, the Health and
Survival subindex is the area where gender gaps are
smallest on average, and countries’ performances are
significantly more concentrated: scores vary among

a concentrated set of values between just 93% and
98%. The fact that populous countries such as India
and China perform below average contributes to
reducing the global average result.
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FIGURE 1.3 Range of scores, Global Gender Gap Index and subindexes, 2021

India Rwanda
\ \
Global Gender Gap index ST
\ \ \ \
Yemen Saudi Arabia United States Iceland
India Italy Germany  Norway
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Opportunity subindex ‘ ‘ ‘ I \‘ |
Pakistan Mexico Indonesia United States Lao, PDR
Netherlands
Educational Attainment |
subindex ‘ ‘ I ‘
Chad Nigeria Peru
India
Health and Survival ‘
subindex ‘
China
Viet Nam
United States Costa Rica Kenya
Political Empowerment 1 | |
subindex ‘ I ‘ ‘ ‘ ‘
Japan United Arab Emirates France Sweden Iceland
0.0 0.2 0.4 0.6 0.8 1.0
Score (0.0-1.0 scale)
<& Population-weighted average
Source Note
World Economic Forum, Global Gender Gap Index, 2021. Blue diamonds correspond to population-weighted averages.

Educational Attainment is the subindex with

the smallest global gender gap and relatively low
variation: 121 countries have closed at least 95%

of their educational gender gaps and 64 countries
(more than one-third of the sample) have already
achieved at least 99.5% gender parity. Among them
are 28 advanced economies and 36 emerging and
developing economies from all regions. Nineteen

are located in the Eastern Europe and Central Asia
region, sixteen are in Latin America, seventeen in
Western Europe, three in Sub-Saharan Africa, four in
East Asia and the Pacific, two in North America, two
in the Middle East and North Africa and one in South
Asia. However, in Sub-Saharan Africa and the Middle
East there are countries with educational gender
gaps as large as 10% or more. In fact, 21 countries
in these two regions have closed below 89% of their
gender gaps in education, and eight countries rank
below the fifth percentile on the index, with scores
below 76%. These are Mali (75.7%), Benin, where
only 73.3% of the educational gender gap has been
bridged, Niger (72.6%), Yemen (71.7%), Guinea
(68.0%), Congo, Dem. Rep. (65.8%), Chad (58.9%)
and the newly assessed Afghanistan (51.4%).

A similar distribution is observed when examining
different educational levels. Although, on average,
gender gaps are 10% or smaller for literacy rates,

as well as for primary, secondary and tertiary
enrolment rates, there are still significant gaps within
some countries. For instance, in terms of literacy,
64 countries have achieved a score of 99.5% and
109 of the 156 countries have attained a score of
at least 90. In 2018, 90.4% of young women aged
15-24 and 92.8% of young men in the same age
range are literate. While this illustrates demonstrable
progress among younger generations, only 82.7%
of all adult women and 89.9% of all adult men are
considered literate. As such, there are still millions
of adult women who can neither read nor write and
are therefore excluded from multiple avenues for
improving their livelihoods.

Further, there are still countries where the rate of
women’s literacy is significantly lower than that of
men. For instance, in Chad only 14% of women are
literate relative to 31.3% of men, while in Guinea 22%
of women and 43.6% of men are literate. Similarly,

in Liberia, Yemen, Mali, Pakistan, Benin, Senegal,
Burkina Faso, Togo and Angola, less than 67% of the
literacy gender gap has been bridged to date.

Globally, women are more likely to be enrolled in
higher levels of education than men. While fewer girls
are enrolled in primary education than boys (88.2%
versus 90.5%), on average, there is virtual parity in
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secondary education, and women actually exceed
men in tertiary education attainment. In 2018, 40.6%
of women and 35.6% of men in the world were
enrolled in tertiary education, a sign that women are
pursuing education as a channel for advancement.?

Global averages, however, mask stark differences
between countries. In some locations, women are
still denied access to the same education levels

as men. Namely, in Angola, Chad, Guinea, Nigeria
and Pakistan, gender gaps in primary education
enrolment are still as large as 15% or more. In
Angola, for instance, 88.9% of boys are enrolled in
primary education versus only 67% of girls, and in
Nigeria only 69.9% of boys and 58.1% of girls are in
primary school.

The ratios are similar for secondary education.
Although in 130 of the 154 countries for which there
are data the gender gap is smaller than 5%, there are
still 10 countries with a gap of over 20%. For instance,
in Guinea, with an indicator score of 66%, just 38.7%
of boys and 25.6% of girls are enrolled in secondary
education, and in Chad, the country with the largest
gap in secondary education (48.4%), only 25.4% of
boys and 12.3% of girls are in secondary school.

Finally, when it comes to tertiary education,
cross-country differences become extreme.

While in many economies —both advanced and
emerging—women are much likelier to enrol in
tertiary education than men, in some developing
economies the differences are still stark. For
instance, in Venezuela, as well as the developed
economies of Norway and New Zealand, the ratio
of women of any age enrolled in tertiary education
to those in official school-age population is over
97%, versus less than 70% for men. On the
opposite side of the spectrum in Chad, one of the
countries with the lowest rates of participation in
higher education, tertiary enrolment is as low as
1.5% for women and 5% for men. Similarly, in
Sierra Leone participation in tertiary education is
about 2.7% for men and 1.1% for women.

For many of these countries, development
challenges impede primary, secondary, and
higher educational attainment for both girls and
boys. More must be done to reduce gender gaps
while equipping new generations with the skills of
the future to participate in and contribute to the
economic development of their countries.®

Health and Survival is the second-best subindex
in terms of progress towards gender parity globally.
Here, compared to the results on the Educational
Attainment subindex, the progress is more uniform
across countries. All countries have closed at least
93% of their health gender gaps so far, including

56 countries that have already achieved full gender
parity to date. However, populous countries such as
China, India, Azerbaijan and Pakistan have achieved
scores that are lower than 94%, with China slightly
progressing since the last edition. The main driver
of cross-country variation is the skewed sex ratio

at birth. In China, there are 0.88 female births for

every male birth; in Azerbaijan and Viet Nam, 89%; in
Armenia, 90%; in India, 91%; and in Pakistan, 92%,
lower than a natural and biological relatively constant
ratio of about 94%. These ratios can be attributed

to the norms of son preference and gender-biased
prenatal sex-selective practices.* China and India
together account for about 90%-95% of the
estimated 1.2 million to 1.5 million missing female
births annually worldwide due to gender-biased
prenatal sex selective practices. Further, China, India
and Pakistan register excess female mortality rates
(below age 5) related to neglect and gender-biased
postnatal sex selection practices. The estimated
number of ‘missing women’ was 142.6 million in
2020, twice as much than in 1970, when the number
of missing women was estimated at 61 million.5 On
a more positive note, there is near gender parity in
most countries included in the index in terms of life
expectancy. Globally, women tend to live longer than
men; however, in countries such as Qatar (95.0%),
Afghanistan (97.3%) Mauritania (98.7%) and Jordan
(98.7%) life-expectancy gender gaps persist.

The second-largest gender gap among the four
components of the index is for the Economic
Participation and Opportunity subindex. Only
58.3% of this gap has been closed so far, virtually
unchanged since last year.

As reported in previous editions, the difference

in performance between the best-positioned
countries and those at the bottom of the ranking

is significant: 41.6 percentage points separate the
top 5th percentile (with a remaining gap to close of
about 18%) from the bottom 5th (with a remaining
gap to close of about 60%). By the same token, the
best performer, Lao PDR, has a score 73.6 points
higher than Afghanistan, ranked last on this subindex
among the 156 assessed in this edition.

The countries that, to date, have the smallest
Economic Participation and Opportunity gaps
include Lao PDR (91.5%), Bahamas (85.7 %) Burundi
(85.5%) Iceland (84.6%), Latvia (82.2%), Moldova
(81.1%) and Sweden (81.0%). On the opposite

end of the spectrum, the countries with the largest
economic gender gaps are Iran (just 37.5% of the
gender gap closed so far), India (32.6%), Pakistan
(81.6%), Syria (28.5%), Yemen (28.2%), Iraq (22.8%)
and Afghanistan (18%).

Once again, one of the most important sources of
inequality between men and women is women’s
underrepresentation in the labour market.
Participating in labour markets has been an
important channel for economic empowerment

of women and for building diverse, inclusive and
innovative organizations. Globally, considering
population-weighted averages, almost 80% of
men aged 15-64 are in the labour force versus
only 52.6% of women of the same age group,
explaining in part why the gender gap in labour
force participation remains above 35%. Therefore,
addressing normative and legal barriers for women
to work and advance remains a priority area for
policymakers and businesses in all countries.
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As explained in Chapter 2, these statistics are from
2019, hence do not take into account the impact

of the COVID-19 crisis, as labour force statistics

for 2020 are available only for a small subset of
countries included in the index. While there is
preliminary evidence that the health crisis has
asymmetrically impacted labour force participation of
women, the status quo was already penalizing many
countries even before the onset of the pandemic.

For instance, in India only 22.3% of women
participate in the labour market, translating to

a gender gap of 72%. Turkey (38.5% women'’s
participation, 50% gap), Mexico (49.1% women’s
participation, 40% gap), Indonesia (56% women'’s
participation, 33% gap), ltaly (56.5% women'’s
participation, 25% gap) and Korea (60% women’s
participation, 23% gap) are additional examples of
where women are under-represented in the labour
force compared to men.

In some countries, the difference between men and
women’s participation in the labour market remains
even more extreme. These include Yemen (6.3% of
women in the labour force, 91% gap), Irag (12% of
women in the labour force, 84% gap), Syria (15.7%
of women in the labour force, 80% gap) and Jordan
(15.6% of women in the labour force, 77% gap).

An additional challenge is the gender gap in senior
and managerial positions in the private and public
sector alike. Within the sample of countries covered
by this report, 41% of professionals in senior positions
are women, with some progress compared to a year
ago, but still significantly under-represented.

The median presence of women in senior positions
across all countries assessed by the index is 33%,
and only 22 countries have closed at least 80%

of the gap in managerial roles. Among them are a
few countries where women are 50% or more of all
mangers, including the Philippines, Cote d’Ivoire,
Colombia, Burkina Faso, Jamaica, Togo, Botswana
and Lao PDR.

At the same time, there are another 20 countries
where gender gaps in managerial positions are still
as large as 80% of more. Women make up 14.7%
of all managerial positions across all 20 countries,
corresponding to a gap of 83%. In Morocco the
share is 13% (85% gap); in Bangladesh, 11% (88%
gap); in Egypt, 7.4% (92% gap); in Saudi Arabia,
6.8% (93% gap); in Pakistan, 5% (95% gap); and in
Yemen, 4.1% (96% gap).®

In addition, the limited presence of women in senior
roles shows a persistent ‘glass ceiling’ is still in place
even in some of the most advanced economies. For
instance, in the United States, women are in just 42%
of senior and managerial positions; in Sweden, 40%;
in the United Kingdom, 36.8%; in France, 34.6%; in
Germany, 29%; in Italy and the Netherlands, 27%; in
Korea, 15.6%; and in Japan, 14.7%.

Some countries, however, do report strong progress
on this front. For instance, Lao PDR has improved

its score by over 53 percentage points, reflecting
better results in 2017, compared to the previously
reported statistic which referred to data from 2010.
This is not just a score improvement, but also a
progress in the frequency of monitoring the condition
of women in the country. Similarly, Burkina Faso has
improved by over 55 percentage points and Togo by
57 percentage points. Both countries have achieved
a 50% share of women in senior roles.

Beyond inequality in access to labour force
opportunities, financial disparities continue to
represent a major area of concern for working
women and their dependents. Despite some
progress this year, the wage gap (the ratio of the
wage of women to that of men in a similar position) is
still approximately 37% and the income gap (the ratio
of the total wage and non-wage income of women
to that of men) remains close to 51%.

When it comes to wages for similar positions, gaps
remain even among the best-performing countries,
including Iceland, 1st overall on this indicator, where
86% of the gap has been closed; Rwanda, 5th
globally (80.9% of gap closed); and Finland, 9th
(79.7% of gap closed). Conversely, in Ethiopia, India,
El Salvador, Bolivia and Lesotho only 46%-49% of
this gap has been closed to date.

Cross-country disparities are starker in terms of
income gaps. Estimated earned incomes are at parity
only in a handful of developing countries, including
Burundi, Timor-Leste and Liberia, while among
advanced economies, the best-performing country,
Sweden, still has an approximately 18% gap between
the incomes of men and women. Other examples

of advanced economies with a significant income
gap to bridge include Denmark (38%), France (39%),
Germany (30%) and the United States (35%).

These countries score slightly above the average
gap, while at the bottom of the distribution, only
26% or less of the gender gap has been bridged

so far (corresponding to a 76% of gap yet to

close). In the country with the largest income gap
(Yemen), women’s income is only 7% of that of men,
corresponding to a gap to close of over 93%.

Gender gaps in both labour participation and income
are likely to increase after the COVID-19 crisis. As
reported in previous editions, the disproportionate
burden of household and care responsibilities was
already an important driver of these gaps even
before the pandemic.

While statistics on hours spent by men and women
on unpaid work (mainly domestic and volunteer
work) continue to show that women spend at

least twice as much time as men on these tasks,
data analysis reveals that school closures during
the pandemic have been one of the main causes
for women to reduce working hours and labour
participation, as childcare responsibilities still fall
predominantly on them (see chapter 2).
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In addition to these wage and income disparities,
women are still significantly disadvantaged in
managing and accessing assets or financial services.
For instance, in 74% of the countries assessed in
this report not all women are granted unrestricted
access to a bank account, and in 81%, not all
women have full inheritance rights.

Finally, the area where gender gaps remain the
widest is Political Empowerment, which also
registers the most important regression compared to
last year (-2.4 percentage points). Although Political
Empowerment improves by at least 0.1 percentage
points in 92 countries, only 22.3% of this gap has
been closed so far, and even the best performer,
Iceland, has yet to close 24% of this gap. Iceland’s
score is 23.2 percentage points above the 95th
percentile and 56.5 percentage points higher than
the median global performance. It highlights just how
exceptional the performance of Iceland is, but also
how much remains to be done to achieve gender
parity in politics in most countries.

Of some 35,500 parliament seats across the 156
countries covered by the index, only 26.1% of

them are held by women. In 52 countries women
represent less than 20% of the lower-chamber
seats, and in two countries (Vanuatu and Papua
New Guinea), as reported in the previous edition

of the report, there are no women in the entire
parliament. Women are similarly under-represented
in ministerial positions. Only 22.6% of the over 3,400
ministers worldwide are women. The median country
performance on this aspect is 21.5%, and only in the
top 5th percentile of the index are there are at least
as many women minsters as there are men. In nine
countries (Armenia, Azerbaijan, Brunei Darussalam,
Papua New Guinea, Saudi Arabia, Thailand, Viet
Nam and Yemen) there are no female ministers at all.

Progress Over Time

By estimating how much the gap has been reduced
each year since the report’s first edition in 2006, it
is possible to project how many years it will take

to close each of the gender gaps in employment,
education, health and politics.

Figure 1.4 charts the evolution of the Global Gender
Gap Index and its subindexes. Since the previous
edition, the global gender gap has widened by 0.5
percentage points, returning to its 2018 level, driven
for the most part by a retrenchment of the average
Political Empowerment score, after an increase
registered in the previous edition.

This year’s results reduce the total progress made
towards gender parity to just a 3.6 percentage-point
gain since 2006. Hence, on average, over the past
15 years the gap has been reduced by only 0.24
percentage points per year. If progress towards
gender parity proceeds at the same speed observed
between the 2006 and 2021 editions, the overall

Examining the highest political position in a country,
very few women have served as head of state

in the past 50 years. In 81 (over one-half) of the
156 countries assessed this year, there has never
been a woman in this position, including countries
considered relatively progressive with respect

to gender parity such as Sweden, Spain, the
Netherlands and the United States. In an additional
17 countries, women have been in power collectively
for less than one year in the last 50 years, including
France (0.89 years) and Canada (0.36 years).

There are, however, some countries where women
have been in leadership roles for several years

or have increased their presence at the highest
institutional levels in the past few years. For instance,
in Switzerland, a woman has been in head-of-state
positions for almost eight of the past 50 years and
the Presidency of the Swiss Confederation has

been held by a woman in six of the past 10 years.
Countries where women are found in the head-of-
state position more frequently than the norm include
Finland (13 years out of 50), New Zealand (14 years),
the United Kingdom (14.6 years), India (15.5 years),
Germany (15.6 years), the Philippines (15.8 years),
Norway (17.4 years), Ireland (20.8 years), Iceland
(23.5 years) and Bangladesh, which is the only
country where more women have held head-of-state
positions (27 years) than men in the past 50 years.

global gender gap is projected to close in 135.6
years. It will therefore take longer than reported in the
2020 edition, due to widening average gender gaps,
as well as to a plateauing in performances over the
past few years. In fact, this edition projection is the
longest reported by this publication, revealing a
difficulty to make further progress on many gender
issues in the past five years, after a relatively faster
progress between 2006 and 2016.

Based on the constant sample of 107 countries
included in each edition from 2006 to 2021, the
global Political Empowerment gender gap this year
is 22.3%, which is 2.4 percentage points worse
than the score reported in the previous edition.
This reduction brings the score back to 2014 levels
and reduces the speed of positive evolution on
this aspect to just 0.5 percentage points per year.
As a result, it will now take another 145.5 years

to completely close this gap, a significant step
backwards since last year.
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As of January 2021, relative to the situation as of
January 2019, the share of women in ministerial
positions has decreased or stagnated in about
half of the countries assessed and improved in

the other half of the countries. However, in only 27
countries are women at least 40% of appointed
ministers, and some of the most significant declines
took place in large countries, which have a much
larger weight in population-weighted averages. For
instance, among the countries where the share

of women ministers declined the most are India
(from 23.1% to 9.1%), Indonesia (from 23.5% to
17.1%), Colombia (from 52.9% to 38.8%) and
Poland (from 27.3% to 4.8%). Countries where the
share of women ministers increased the most by
January 2021 from January 2019 include Lithuania
(from 0 to 42.9%), Belgium (from 35% to 57.1%),
the United States (from 21.7% to 46.2%), Serbia
(from 19% to 43.5%), Mozambique (from 28.6% to
45.5%) and Lebanon (from 3.4% to 31.6%).

Several countries have more women in parliament
than they did in the previous edition. Further, 96
countries reduced gender gaps in parliament,
including the most-improved United Arab Emirates
(from 22.5% of women parliamentarians to 50%), New
Zealand (from 40.8% to 48.3%), Switzerland (from
32.5% to 42.0%), Mali (from 9.5% to 27.3%) and
Egypt (from 14.9% to 27.4%). The global average,
therefore, overlooks important progress made in many
smaller countries, which although impacting fewer
women globally, signals a slow but ongoing cultural
change in an increasing number of institutions. This

is a good sign for further improvement of women’
political empowerment across the world.

As for the Economic Participation and Opportunity
subindex, the gap this year has remained almost
as large as last year, with a minor improvement in
score from 57.8% in the 2020 edition to 58.0%

in the 2021 edition. Since 2006, the score has
increased by just 2.4 percentage points, translating
to an average per year progress of 0.16 percentage
points every year over the 2006-2020 period. As

a result, it will take another 267.6 years to close
this gap. This figure could well increase once the
full effect of the COVID-19 pandemic are reflected
in the statistics. Preliminary estimates indicate

that it may have an asymmetric effect on women’s
economic opportunity, especially in terms of
participation in the labour force.

As described in Chapter 2, data available for a set
of advanced and emerging economies predict a
widening gender gap in labour force participation.
A significant part of this effect is due to temporary
measures such as school and workplace
lockdowns, which may partially be absorbed
once the health crisis is resolved. There are,
however, questions on potential permanent scars
that the crisis may leave on women’s economic
opportunities, depending on how inclusive a
sustained post-pandemic recovery proves to be.

On Educational Attainment, gender gaps can be
fully closed in just 14.2 years. Global performance is

unchanged at 96.1%, marking a progress of 4.9%
since 2006, or 0.33 percentage points per year.

To close the subindex’s remaining 3.9% global gap
would require a rapid progress in many developing and
emerging economies, where women still encounter
significant challenges to participate in education to
the same extent as men. In large countries such as
Pakistan, Nigeria, and Ethiopia education gaps are
still as great as 15%—-20%, and in the Democratic
Republic of Congo, they are still as large as 34%.
Closing the remaining gender gaps in education

is likely to have an outsized effect on the broader
conditions and opportunities available to millions of
women that live in these and other countries.

Finally, the time it would take to close the global
Health and Survival gender gap remains undefined.
There has been a very slight decline in the global
score this year (from 95.7% to 95.6%), which brings
the Health and Survival gap to be slightly larger than
the Educational Attainment gap.

The gap on Health and Survival has remained
substantially stable over the past few years.
Although it can be considered virtually closed in
most countries, there are still countries—including
Qatar (94.8%), Viet Nam (94.5%), Pakistan (94.4%),
Azerbaijan (93.9%), India (93.7%) and China
(93.5%)— where uneven access to health for women
and pre- or post-natal sex selection persist.
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FIGURE 1.4 Evolution of the Global Gender Gap Index and subindexes over time
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TABLE 1.2

The Global Gender Gap Index 2021, results by subindex

Economic Participation and Opportunity

Educational Attainment

Rank | Country Score (0-1) Rank | Country Score (0-1) Rank | Country Score (0-1) Rank | Country Score (0-1)
1 LaoPDR 0.915 I 79 Papua New Guinea 0.684 1 Argentina 1,000 I 79 Eswatini 0,992
2 Bahamas 0.857 80 Slovak Republic 0.682 I 1 Australia 1,000 I 80 Switzerland 0,992
3 Burundi 0.855 81 Ecuador 0.675 I 1 Austria 1,000 81 Belize 0,991
4 Iceland 0.846 I 82 Niger® 0.673 1 Bahamas 1,000 82 Bulgaria 0,991
5 Belarus 0.840 | 83 Greece 0.672 | 1 Belgum 1,000 83 Barbados 0,991
6 Guinea 0.839 | 84 Kenya 0.672 | 1 Botswana 1,000 | 84 Jordan 0,991
7 Barbados 0.837 85 Paraguay 0.672 I 1 Canada 1,000 85 Kyrgyz Republic 0,990
8 Latvia 0.822 86 Hungary 0.669 1 Colombia 1,000 I 86 Qatar 0,990
9 Benin 0.814 87 Croatia 0.666 1 Czech Republic 1,000 I 87 Singapore 0,990
10 Moldova 0.811 | 88 Austia 0.665 | 1 Denmark 1,000 | 88 sriLanka 0,988
11 Sweden 0.810 89 Brazil 0.665 1 Estonia 1,000 I 89 United Arab Emirates 0,987
12 Lithuania 0.808 | 90 cotedivoire 0.664 | 1 Finland 1,000 | 90 Bahrain 0,985
13 Finland 0.806 91  Czech Republic 0.662 | 1 France 1,000 91 Guyana” 0,984
14 Zambia 0.804 | 92 SouthAfrica 0.658 1 Honduras 1,000 I 92 uapan 0,983
15 Slovenia 0.803 l 93 Myanmar 0.657 | 1 lsrael 1,000 I 93 Madagascar 0,982
16 Botswana 0.799 | 94 Maita 0.656 1 Jamaica 1,000 I 94 VietNam 0,982
17 Eswatini 0.797 I 95 Mozambique 0.655 1 Latvia 1,000 95 Peru 0,981
18 Philippines 0.795 96 Armenia 0.655 I 1 Lesotho 1,000 96 Bolivia 0,981
19 Namibia 0.794 97  North Macedonia 0.647 I 1 Luxembourg 1,000 I 97  Saudi Arabia 0,980
20 Norway 0.792 | 98 Lesotho 0.647 | 1 Maldves 1,000 | 98 Oman 0,977
21 Togo 0.787 l 99 Indonesia 0.647 I 1 Malta 1,000 99 North Macedonia 0,977
22 Thailand 0.787 100 Kyrgyz Republic 0.646 I 1 Netherlands 1,000 I 100 Zimbabwe 0,977
23  Mongolia 0.769 101 Dominican Republic 0.646 I 1 New Zealand 1,000 I 101 Turkey 0,975
24 Jamaica 0.768 l 102 Angola 0.646 1 Nicaragua 1,000 I 102  Myanmar 0,975
25 Russian Federation 0.767 103 Argentina 0.639 1 Russian Federation 1,000 | 103 China 0,973
26 Viet Nam 0.765 l 104 Malaysia 0.638 1 Slovak Republic 1,000 I 104 Korea, Rep. 0,973
27 New Zealand 0.763 105 Guyana® 0.638 27  Ukraine 1,000 I 105 Egypt 0,973
28 Zimbabwe 0.763 106 El Salvador 0.634 28 Slovenia 1,000 I 106 Cape Verde 0,972
29 Cape Verde 0.761 I 107 Nepal 0.630 29  Uruguay 1,000 I 107 Indonesia 0,970
30 United States 0.754 108 Cuba 0.630 30 Georgia 1,000 I 108 Tunisia 0,970
31 Estonia 0.754 109 Peru 0.629 31 Chile 1,000 109 Guatemala 0,969
32 Madagascar 0.754 110 CostaRica 0.624 32 Dominican Republic 1,000 110 Bosnia and Herzegovina 0,967
33 Singapore 0.749 I 111 Malawi 0.624 | 33 Norway 1,000 | 111 Ageria 0,966
34 Belize 0.749 112 Venezuela 0.617 | 34 Namibia 1,000 | 112 LaoPDR 0,965
35 Albania 0.748 113 Chile 0.610 35 CostaRica 1,000 I 113 Lebanon 0,964
36 Azerbaijan 0.748 I 114 tay 0.609 I 36 United States 1,000 I 114 india 0,962
37 Montenegro 0.748 115  Bosnia and Herzegovina 0.608 37 Brazil 1,000 I 115 Rwanda 0,957
38 Portugal 0.746 | 116 Gambia. The 0.607 | 38 lceland 0,999 | 116 Morocco 0,956
39 Switzerland 0.743 I 117 Japan 0.604 | 39 Phiippines 0,999 | 117 Bhutan 0,954
40 Canada 0.741 | 118 Mauritius 0.600 | 40 United Kingdom 0,999 | 118 syria 0,953
41 Bulgaria 0.738 l 119  Ghana 0.598 41 Belarus 0,999 I 119 lIran, Islamic Rep. 0,953
42 Denmark 0.736 120 Nicaragua 0.598 42 Albania 0,999 I 120 Ghana 0,951
43 lreland 0.733 121 Bolivia 0.595 43 Venezuela 0,998 I 121 Bangladesh 0,951
44 Ukraine 0.782 122 Mexico 0.590 I 44 spain 0,998 | 122 vanuatu 0,947
45 Panama 0.731 123  Korea. Rep. 0.586 45 Cuba 0,998 | 123 Timor-leste 0,946
46 Cambodia 0.729 I 124 Vanuatu 0.576 46 Armenia 0,998 124 Tajikistan 0,942
47 Kazakhstan 0.728 125 Tajikistan 0.574 47 Paraguay 0,998 | 125 Zzambia 0,938
48 Rwanda 0.726 l 126 Congo. Democratic Rep. 0.571 I 48 lreland 0,998 I 126  Kenya 0,929
49 Timor-Leste 0.724 I 127 Fi 0.568 | 49 cyprus 0,998 | 127 Tanzania 0,921
50 Romania 0.723 l 128 Ethiopia 0.560 50 Montenegro 0,998 I 128 Cambodia 0,919
51 Brunei Darussalam 0.722 129 Guatemala 0.560 51 Lithuania 0,998 I 129  Malawi 0,915
52 Honduras 0.721 I 130 Bhutan 0.556 52 Serbia 0,998 I 130 Mozambique 0,904
53 Liberia 0.717 | 131 Senegal 0.554 | 53 Fi 0,997 | 131 Uganda 0,898
54 Serbia 0.716 I 132 Srilanka 0.547 54  Romania 0,997 I 132 Burundi 0,896
55 United Kingdom 0.716 | 133 Jordan 0.538 | 55 Germany 0,997 | 133 PapuaNew Guinea 0,895
56 Sierra Leone 0.713 | 134 Bahran 0.518 56 Mexico 0,997 | 134 Nepal 0,895
57 Netherlands 0.713 | 135 United Arab Emirates 0.510 | 57 nay 0,997 | 135 Gambia, The 0,891
58 France 0.710 | 136 Qatar 0.504 58 Ecuador 0,997 | 136 Senegal 0,888
59 Belgium 0.709 | 187 Kuwait 0.498 | 59 Kuwait 0,997 | 137 cameroon 0,885
60 Colombia 0.708 I 138 Maldives 0.491 60 Poland 0,996 I 138 Mauritania 0,879
61 Cameroon 0.706 | 139 Lebanon 0.487 | 61 Sweden 0,996 | 139 BurkinaFaso 0,873
62  Germany 0.706 l 140  Turkey 0.486 62 Azerbaijan 0,996 I 140 SierraLeone 0,860
63 Poland 0.705 I 141 Mali 0.475 63 Moldova 0,996 I 141 Ethiopia 0,850
64 Georgia 0.705 I 142 Algeria 0.456 64 Croatia 0,995 I 142 Liberia 0,839
65 Israel 0.705 I 143 Oman 0.453 65 Kazakhstan 0,995 I 143 Cote d'lvoire 0,828
66 Tanzania 0.703 | 144 Tunisia 0.445 66 Panama 0,994 | 144 Pakistan 0,811
67 Suriname 0.703 | 145 Mauritania 0.440 I 67 Greece 0,994 | 145 1raq 0,807
68 Trinidad and Tobago 0.703 I 146 Egypt 0.421 68 Trinidad and Tobago 0,994 I 146 Nigeria 0,806
69 China 0.701 | 147 Bangladesh 0.418 | 69 SsouthAfrica 0,994 | 147 Togo 0,782
70 Australia 0.700 I 148 Morocco 0.407 I 70  Malaysia 0,994 I 148 Angola 0,759
71 Spain 0.699 | 149 SsaudiArabia 0.390 71 Suriname 0,993 I 149 wmai 0,757
72 Cyprus 0.694 I 150 Iran. Islamic Rep. 0.375 72 Hungary 0,993 I 150 Benin 0,733
73 Chad 0.693 I 151 India 0.326 I 73 Mongolia 0,993 I 151 Niger* 0,726
74 Uganda 0.692 | 152 Pakistan 0.316 | 74 Thailand 0,992 | 152 Yemen 0,717
75 Luxembourg 0.691 | 153 syra 0.285 | 75 BruneiDarussalam 0,992 | 153 Guinea 0,680
76 Uruguay 0.690 | 154 Yemen 0.282 | 76 Portugal 0,992 | 154 Congo, Democratic Rep. 0,658
77 Burkina Faso 0.689 I 155 Iraq 0.228 77 ElSalvador 0,992 I 1565 Chad 0,589
78 Nigeria 0.687 I 156  Afghanistan* 0.180 I 78 Mauritius 0,992 I 156  Afghanistan*® 0,514

Eastern Europe 1 Middle East 1 East Asia Latin America I North America I South Asia Sub-Saharan 1 Western Europe

and Central Asia

and North Africa

and the Pacific

and the Caribbean

Africa

*New countries in 2021
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TABLE 1.2

Health and Survival

The Global Gender Gap Index 2021, results by subindex

Political Empowerment

Rank | Country Score (0-1) Rank | Country Score (0-1) Rank | Country Score (0-1) Rank | Country Score (0-1)
1 Bahamas 0.980 I 79 Finland 0.970 ] 1 lceland 0.760 | 79 Kenya 0.193
1 Botswana 0.980 l 80 Tanzania 0.970 I 2 Finland 0.669 I 80 Malta 0.192
1 Brazil 0.980 I 81 chad 0.970 | 3 Norway 0.640 | 81 Togo 0.185
1 Cape Verde 0.980 | 82 Lebanon 0.970 | 4 New Zealand 0.630 82 Slovak Republic 0.184
1 Dominican Republic 0.980 l 83 Austria 0.970 5 Nicaragua 0.606 83 Slovenia 0.184
1 ElSalvador 0.980 84 Montenegro 0.970 | 6 Rwanda 0.563 | 84 zambia 0.180
1 Eswatini 0.980 85 North Macedonia 0.970 I 7 Bangladesh 0.546 85 Honduras 0.179
1 Guyana® 0.980 I 86 France 0.970 8 CostaRica 0.545 | 86 cyprus 0177
1 Hungary 0.980 I 87 UnitedStates 0.970 | 9 Sweden 0.522 | 87 mai 0.172
1 Kyrgyz Republic 0.980 88 Tajikistan 0.969 I 10 Germany 0.509 88 Dominican Republic 0172
1 Lesotho 0.980 89 Serbia 0.969 I 11 lreland 0.504 89 Poland 0.171
1 Lithuania 0.980 90 Suriname 0.969 I 12 Switzerland 0.494 I 90 SrilLanka 0.167
1 Malawi 0.980 I 91 Tunisia 0.969 | 13 Mozambique 0.494 | 91 Lesotho 0.165
1 Mauritius 0.980 92 Ecuador 0.968 I 14 South Africa 0.493 I 92 Indonesia 0.164
1 Moldova 0.980 I 93 cambia The 0.968 | 15 Span 0.491 | 93 Malawi 0.164
1 Mongolia 0.980 l 94 Kuwait 0.968 I 16 Belgium 0.480 94 Paraguay 0.164
1 Mozambique 0.980 I 95 Yemen 0.968 I 17 Austria 0.473 I 95  Fiji 0.160
1 Myanmar 0.980 I 9 g 0.968 18  Mexico 0.468 | 96 Guinea 0.157
1 Namibia 0.980 97 Barbados 0.968 | 19 Namibia 0.463 | 97 Niger 0.155
1 Poland 0.980 I 98 Begium 0.968 | 20 France 0.457 | 98 Pakistan 0.154
1 Romania 0.980 l 99 Australia 0.968 21 Serbia 0.437 I 99 Cape Verde 0.152
1 Russian Federation 0.980 I 100 canada 0.968 22 Lithuania 0.429 | 100 Ageria 0.151
1 Slovak Republic 0.980 101 Jamaica 0.968 I 23 United Kingdom 0.419 | 101  Mauritania 0.147
1 Trinidad and Tobago 0.980 l 102 Egypt 0.968 I 24 United Arab Emirates 0.408 I 102 Eswatini 0.147
1 Uganda 0.980 I 103 Senegal 0.967 25 Argentina 0.390 103  Ukraine 0.147
1 Uruguay 0.980 I 104 Nigeria 0.967 | 26 Portugal 0.390 | 104 LaoPDR 0.146
1 Venezuela 0.980 I 105 Turkey 0.967 27 Cuba 0.382 | 105 Mauritius 0.144
1 Zambia 0.980 I 106 New Zealand 0.966 I 28 Ethiopia 0.382 106 Kazakhstan 0.141
1 Zimbabwe 0.980 I 107 Greece 0.966 |l 29 canada 0.381 107 Uruguay 0.140

30 Srilanka 0.980 I 108 SierraLeone 0.966 30 Albania 0.377 108 Brazil 0.138
31 Belize 0.980 I 109  Guinea 0.966 I 31 Netherlands 0.375 I 109 Iraq 0.136
32 Guatemala 0.979 I 110 United Kingdom 0.966 | 32 Denmark 0.371 | 110 Ghana 0.135
33 Burundi 0.979 I 111 Madagascar 0.965 | 33 Phiippines 0.362 | 111 Afghanistan* 0.132
34 Bulgaria 0.979 I 112  Brunei Darussalam 0.965 34 Bolivia 0.352 I 112 Lebanon 0.129
34 Philippines 0.979 I 113 Nepal 0.965 35 El Salvador 0.347 I 113 Morocco 0.126
36 Cote d'lvoire 0.979 I 114 Span 0.965 | 36 Burundi 0.345 | 114 Turkey 0.123
37  South Africa 0.979 I 115 Syra 0.965 | 37 United States 0.329 | 115 Greece 0.123
38 Togo 0.979 I 116 Mata 0.965 | 38 senegal 0.327 | 116 Mongolia 0.122
39 Nicaragua 0.978 I 117 Luxembourg 0.965 39 Trinidad and Tobago 0.319 | 117 Madives 0.121
40 Ghana 0.978 I 118 ttay 0.965 40 Ecuador 0.318 | 118 china 0.118
41 Thailand 0.978 I 119 ireland 0.964 | 4 rnay 0.313 | 119 Chad 0.118
41 Ukraine 0.978 l 119 Denmark 0.964 42 Latvia 0.313 I 120 Myanmar 0.113
43 Burkina Faso 0.978 I 121 lIsrael 0.964 43 Peru 0.310 I 121 Viet Nam 0.113
44  Czech Republic 0.978 122 Honduras 0.964 44 Guyana* 0.310 122 Guatemala 0.112
45  Croatia 0.978 l 123  Saudi Arabia 0.964 45 Bosnia and Herzegovina 0.302 123 Tajikistan 0.112
46 Cambodia 0.978 I 124  Niger* 0.964 I 46 Uganda 0.296 124 Hungary 0.112
47 Belarus 0.977 125 Peru 0.964 47  Croatia 0.294 I 125 Gambia. The 0.112
48  Argentina 0.977 I 126 Norway 0.964 48 Moldova 0.286 | 126 Cambodia 0.111
49  Slovenia 0.977 I 127 Iceland 0.964 49 Chile 0.283 127 Kyrgyz Republic 0.108
50 Georgia 0.977 I 128 Switzerland 0.964 50 Barbados 0.278 I 128 Malaysia 0.102
51 Congo. Democratic Rep. 0.976 I 129  lIran. Islamic Rep. 0.963 I 51 India 0.276 129 Romania 0.100
52 Latvia 0.976 I 130 United Arab Emirates 0.963 52 Bulgaria 0.275 I 130 Congo. Democratic Rep. 0.099
53 Angola 0.976 I 131  Bhutan 0.963 53 North Macedonia 0.267 I 131 Benin 0.093
54 Korea. Rep. 0.976 l 132 Singapore 0.963 I 54 Australia 0.258 132 Armenia 0.091
55 Kazakhstan 0.975 I 133 Sweden 0.962 I 55 Liberia 0.255 133  Russian Federation 0.085
56 Colombia 0.975 I 134 Bangladesh 0.962 56 Suriname 0.252 I 134 Thailand 0.084
57 LaoPDR 0.975 I 135 Netherlands 0.962 57 Panama 0.252 I 135 Botswana 0.084
58 Mexico 0.975 | 136 Liberia 0.962 | 58 Luxembourg 0.247 | 136 SierraLeone 0.083
59 Estonia 0.975 137  Bolivia 0.962 | 59 Angola 0.245 | 137 Bhutan 0.082
60 Kenya 0.975 I 138 Oman 0.961 60 Georgia 0.245 I 138 SaudiArabia 0.077
61 Vanuatu 0.975 I 139 Morocco 0.961 | 61 Nepal 0.241 | 139 Goted'ivoire 0.076
62 Paraguay 0.974 I 140 Cyprus 0.960 I 62  Timor-leste 0.238 140 Belize 0.075
63 Rwanda 0.974 I 141 Mali 0.959 I 63 Tanzania 0.235 141 Azerbaijan 0.069
64 Bosniaand Herzegovina 0.974 I 142 PapuaNew Guinea 0.959 64 Jamaica 0.230 | 142 syra 0.067
65 Japan 0.973 I 143 Bahrain 0.959 | 65 Israel 0.227 | 143 Bahrain 0.066
66 Costa Rica 0.973 I 144 Ageria 0.958 66 Belarus 0.216 | 144 Jordan 0.066
67 Cameroon 0.973 I 145 Jordan 0.957 67 Colombia 0.216 | 145 BurkinaFaso 0.066
68 Cuba 0.973 I 146 Mauritania 0.957 I 68 Korea. Rep. 0.214 146 Bahamas 0.064
69 Panama 0.973 147  Albania 0.956 I 69 Tunisia 0.212 I 147 Japan 0.061
70 Benin 0.973 | 148 Maldives 0.955 70 Montenegro 0.212 | 148 Qatar 0.053
71 Timor-Leste 0.972 I 149  Afghanistan® 0.952 I 71 Zimbabwe 0.210 I 149  Nigeria 0.047
72 Fij 0.972 150 Armenia 0.950 I 72 singapore 0.208 | 150 oman 0.041
73  Portugal 0.972 I 151  Qatar 0.948 73 Czech Republic 0.203 I 151 Iran. Islamic Rep. 0.036
74 Malaysia 0.972 I 1562 Viet Nam 0.945 I 74 Cameroon 0.202 I 1562 Brunei Darussalam 0.081
75 Germany 0.972 I 163 Pakistan 0.944 75 Estonia 0.201 I 1563 Kuwait 0.022
76 Indonesia 0.971 154 Azerbaijan 0.939 I 76 Madagascar 0.200 I 154 Yemen 0.001
77  Ethiopia 0.971 I 155 India 0.937 77 Venezuela 0.199 I 165 Papua New Guinea 0

78 Chile 0.970 I 156 china 0.935 | 78 Egypt 0.196 | 155 vanuatu 0
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1.5 Performance by Region

1.5.1 Regional performance
overview

The Global Gender Gap Report groups countries
into eight broad geographical groupings: East
Asia and the Pacific; Eastern Europe and Central
Asia; Latin America and the Caribbean; Middle
East and North Africa; North America; South
Asia; Sub-Saharan Africa; and Western Europe.
The classification of countries according to these
categories is detailed in Appendix A.

Since the inception of the report in 2006, progress
towards gender parity has advanced at different
relative levels and speeds across the eight regions of
the world. Figure 1.5 illustrates the regional variation
in the closing of gender gaps closed to date.

FIGURE 1.5 Gender gap closed to date, by region

Western Europe is the region that has the narrowest
gender gap (77.6% so far) and has further improved
this year. North America (76.4%) is ranked second,
with an average score five points below Western
Europe, followed closely by Latin America and

the Caribbean (72.1%), and the Eastern Europe
and Central Asia region (71.2%). East Asia and

the Pacific is approaching the 70% mark (68.9%),
more than a full point ahead of Sub-Saharan Africa
(67.2%), which is followed by South Asia (62.3%)
and the Middle East and North Africa, which is the
region with the widest gap (60.9%).”

Regional performances also differ in terms of speed
of convergence towards gender parity. As shown in
Figure 1.6, each region appears to be on a different
trajectory, progressing at a slightly different pace
toward parity between 2006 and today.

Western Europe

North America

Latin America and the Caribbean

Eastern Europe and Central Asia

East Asia and the Pacific

Sub-Saharan Africa

South Asia

Middle East and North Africa

Percentage points

100

= Constant sample, 107 countries == Non-constant sample, 156 countries

Source Note

World Economic Forum, Global Gender Gap Index, 2021. Population-weighted averages for

the 156 economies featured in the Global Gender Gap Index

2021 and the 107 economies featured in all editions of the index, from 2006-2021.
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FIGURE 1.6

Regional gender gaps
Evolution in scores, 2006-2021
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World Economic Forum, Global Gender Gap Index, 2021.
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= Sub-Saharan Africa
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Population-weighted averages for the 107 economies featured in all editions of the Global

Gender Gap Index, from 2006-2021.

In this year’s edition of the index, three of the eight
regions improved their performance over 2020 by

at least 0.4 percentage points, three regions remain
substantially stable (less than +/- 0.5 points) and one
region decline by more than 0.5 percentage points.

The most-improved region overall in this edition

is North America, with an increase of almost 3.5
percentage points. The other two regions that
have achieved significant progress are Middle
East and North Africa and Western Europe, which
have closed their gaps by 0.4 and 0.9 percentage
points, respectively, since the last edition.
Conversely, the region that has regressed the
most this year is South Asia, with a gender gap
3.4 percentage points wider than one year ago,
reducing its score from 66.1% to 62.7%. Among
the other regions, the East Asia and the Pacific
by 0.3 points, Latin America and the Caribbean
reduced its performance by 0.07 points, while
gaps in Sub-Saharan Africa and Eastern Europe
and Central Asia widened by 0.39 points and 0.26
points respectively.

As shown in Figure 1.7, overall progress at the index
level masks important variations across regions

on each of the four dimensions that compose the
Global Gender Gap Index.

For instance, East Asia and the Pacific, one of

the three most-improved regions, has narrowed

its gender gaps on three of the four subindexes
(Economic Participation, and Opportunity,
Educational Attainment and Health and Survival) but
has regressed on Political Empowerment.

In fact, the Political Empowerment subindex is the area
where regional improvement varies the most. Notably,
North America has registered the most significant

step forward on this subindex. Smaller but significant
improvements have been observed in the Western
Europe and Middle East and North Africa regions, while
there has been almost no change in Latin America and
the Caribbean. In contrast, Political Empowerment
performance has taken a step backward in South Asia,
and to a lesser extent in both East Asia and the Pacific
and Eastern Europe and Central Asia.
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FIGURE 1.7 Change in subindex performance, by region
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Progress on Economic Participation and
Opportunity also varies across regions. East Asia
and the Pacific is the most improved region on
this (+3 percentage points), counterbalancing its
negative performance on Political Empowerment.
The region is followed by both Eastern Europe
and Central Asia and Western Europe, where
scores have increased by 0.7 percentage points.
Gender gaps have widened in South Asia and
Sub-Saharan Africa, and to a lesser extent

in North America. The situation in both Latin
America and the Caribbean and in the Middle
East and North Africa has remained largely
unchanged from one year ago.

Regional variations on both the Educational
Attainment and Health and Survival subindexes
are narrower. Western Europe registers the
most significant improvement on Educational
Attainment (+0.5 percentage points) followed
by the Middle East and North Africa (+0.2
percentage points), while South Asia, and Sub-
Saharan Africa register the most significant
step back (-1.6 and -1.9 percentage points,
respectively). The performances of other regions
are virtually unchanged.

Similarly, in terms of Health and Survival, only
East Asia and the Pacific has shown performance

improvements over the previous year. In all other
regions, gender gaps are either stagnant or
slightly wider than one year ago.

Regional results by subindex level for 2021 are
depicted in Figure 1.8. Since 2006, Political
Empowerment has consistently been the area
with the largest remaining gender gaps across all
regions and has in fact further widened in some
regions this year. Performance remains poor in the
Middle East and North Africa, where only 12.1%
of the gap has been closed, as well as in Eastern
Europe and Central Asia (14.2%), and East Asia
and the Pacific (13.5%).

As mentioned earlier in this report, even the most
advanced region in terms of Political Empowerment —
Western Europe—has closed just 43.8% of its gap
so far. This is almost 10 percentage points more

than North America (33.4%). In terms of Health and
Survival, gaps are relatively small across all regions,
yet an extra push is needed to bridge cross-regional
differences, especially in East Asia and the Pacific as
well as South Asia. Similarly, Educational Attainment
gaps are also relatively small in most regions: with the
exception of Sub-Saharan Africa (84.5%), Middle East
and North Africa (94.2%), and South Asia (93.3%),
95% of this gap has been closed. Notably, gender
parity in education participation has been achieved
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FIGURE 1.8 Regional performance 2021, by subindex

Subindexes

Overall Index Economic Participation

and Opportunity

Western Europe 77.6% 70.0%

Educational Health Political
Attainment and Survival Empowerment

Latin America and the Caribbean 721%
Eastern Europe and Central Asia 71.2%
East Asia and the Pacific 68.9%

Soutn s w2

Middle East and North Africa 60.9% 94.2% 96.5%
Global average 67.7% 58.3% 95.0% 97.5% 21.8%

o

B

Source Note

World Economic Forum, Global Gender Gap Index, 2021. Population-weighted averages for the 156 economies featured in the Global
Gender Gap Index 2021.

in both North America and Latin America and the
Caribbean, although in some developing countries
within Latin America this result masks an overall low
level of education for boys and girls alike. Finally,
Economic Participation and Opportunity is just behind
Political Empowerment, with the lowest scores across
all regions. North America, the most advanced region
on this dimension with a score of 75.3%, has yet to
close less than 25% of its gap, and most of the other
regions have yet to close between 26% and 36% of
their gaps. South Asia and Middle East and North
Africa, however, remain the regions where women are
the most disadvantaged in the workforce. With scores
of 33.8% and 40.9%, respectively, they have yet to
close approximately 60% of the gaps that prevent

1.5.2 East Asia and the Pacific

As of 2021, 68.9% of the overall gender gap has
been closed in the East Asia and the Pacific. If
progress continues at the same pace, it will take
another 165.1 years to completely close the gap,
almost thirty years longer than the global average.
Although the region has improved its average
performance the most this year, it will still take more
than twice as long as Latin America (68.9 years) and
almost three times as long as in Western Europe
(562.1 years) to achieve gender parity.

Although roughly half of the 20 countries in this vast
region have closed at least 70% of their gender
gaps, there is a difference of 21.5 percentage points
between the best performer (New Zealand, 84.0%)
and the lowest performer (Vanuatu, 62.5%).

women from accessing better economic opportunities.

Country performances also vary considerably by
rate of progress. Twelve countries record at least
a marginal improvement, and two countries (New
Zealand and Timor-Leste) have registered at least a
4-percentage point improvement in their scores or
more, whereas two (Indonesia and Vanuatu) have
registered a 1-percentage point decline (or more)
in their scores. Timor-Leste (72.0%, 64th globally)
stands out as one of the three most-improved
countries in the global index this year, with a 5.8%
improvement in overall score.

Changes in Economic Participation and Opportunity
scores influence a significant part of the overall
performance of the region, which is the most
improved on this subindex this year, reducing gaps
by 3 percentage points and raising the proportion
of the gender gap closed to date to 69.6%. The
positive performance of large countries—China

(+5 percentage points), Republic of Korea (+3.1
percentage points) and Myanmar (+2.7 percentage
points)—count for a large part of the regional
performance on this dimension this year.

Beyond the exceptional performance of these
countries, nine of the 20 countries in this region
have closed Economic Participation and Opportunity
gender gaps by 1 percentage point or more, in

a year. However, six countries have registered a
widening gap of 2 percentage points or more. These
divergent performances reinforce regional divides

on Economic Participation and Opportunity: 34.7
percentage points separate the score of the best-
performing country (Lao PDR, 91.5%) from the
lowest performer (Fiji, 56.8%). Large cross-country
divides are also observed for specific indicators.

For instance, while, on average, the region has
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closed about 80% of the gender gap on labour
force participation, Papua New Guinea has already
closed 98.2% of its gap, almost twice as much as
Fiji (51.2% to date). Another aspect where cross-
country variation within the region remains large is
the presence of women in senior and managerial
roles. Two countries (Lao PDR and the Philippines)
have already achieved gender parity; yet in Korea
and Japan, only 18.5% and 17.3%, respectively, of
this gap have been closed to date.

Even larger regional cross-country divides are found
in terms of Political Empowerment. New Zealand (the
best performer) has closed 63.0% of its gender gap,
over 60 percentage points ahead of Vanuatu and
Papua New Guinea, which have not yet achieved
any progress on this subindex since the inception

of the index in 2006. On average, the presence

of women in poalitics is low throughout East Asia

and the Pacific, and this region has the second-
widest Political Empowerment gap among the eight
assessed in this report on this dimension (as per
Figure 1.8). To date, only 13.5% of the gap has been
closed, just ahead of Eastern Europe and Central
Asia (14.2%), and Middle East and North Africa
(12.2%), but half of what has been already achieved
in neighbouring South Asia (28.4%).

Among the factors behind this average poor
performance, only 22.7% of parliamentarians and
12.1% of ministers in the region are women, while 11
countries have yet to be led by a woman head of state.

Progress has been unchanged on the Educational
Attainment subindex, where 97.6% of the gender
gap has been closed. Here, too, cross-country
divides are relatively large. While seven of the 20
countries in this region have almost (over 99.2%)
achieved gender parity, Papua New Guinea has

yet to close 11% of this gap. Literacy rate gender
gaps persist in many countries. In the majority of
countries, at least 90% of women are literate, yet
there are still places where a large share of women
cannot read or write. In Myanmar, for example, the
literacy rate among women is only 71.8%; in Timor-
Leste, 64.2%; and in Papua New Guinea, 57.9%.

In addition, these three countries have closed only
89% of their gender gaps on the entire subindex. It's
important to note that gender gaps in educational
access for younger generations are narrower. In
primary education, even in the country where gender
gaps are the widest (Papua New Guinea) 93.3% of
the gender gap has been closed.

In terms of Health and Survival, 94.9% of the gender
gap has closed in East Asia and Pacific; however,
there has been virtually no progress made in closing
the gap in the last 15 years. Thirteen of the 20
countries in this region have closed at least 97% of
their gaps on this subindex. China (93.5%) is the only
country that has yet to close over 5% of its gap, as
pre- or post-natal gender selection persists.

1.5.3 Eastern Europe and Central
Asia

Eastern Europe and Central Asia has closed 71.2%
of its overall gender gap, which is the fourth-highest
regional score, after Western Europe (77.6%),
North America (76.4%), and Latin America and

the Caribbean (72.1%). The region lags behind
Western Europe not only on the proportion closed,
but also on the pace of progress. Despite just a
five-percentage point difference, the estimated time
to close the gender gap is 134.7 years in Eastern
Europe and Central Asia, more than twice that of
Western Europe (52.1 years).

Within the region, there is considerably lesser
disparity compared with others. Overall, 20 of 26
countries in this region have closed at least 70% of
their gender gaps. Lithuania has closed the largest
proportion (80.4%) and Tajikistan has closed the
smallest (65%). Ten countries in this region have
improved their scores by at least 1% over last year,
including Lithuania, the fourth-most-improved overall,
with an increase of 5.9 percentage points. Only four
of 26 countries have shown a decline of more than
1%, with Romania showing the greatest decline (2.4
percentage points).

A majority of the change in both Lithuania and
Poland can be attributed to changes in the share
of women in ministerial positions. While in Lithuania
the share of women-ministers increased from O to
42.9%, in Poland it reduced from 27.3% to 4.8%.

Because of changes in these and other countries,
regionally, Political Empowerment is the subindex
that saw the largest change, with a 1-percentage
point decrease from its performance one year ago.
Similar to most regions, this is also the dimension
with the greatest gender disparity: just 14.2% of

the Political Empowerment gap has been closed,
meaning 86.6% remains to be bridged. This
proportion is merely half the progress made in South
Asia (28.4%) and just one-third of the progress made
in Western Europe (43.8%).

The regional average also masks large disparities
between countries on closing the Political
Empowerment gender gap. While Se